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CORR ELATES OF SUCCESSFUL ON-THE-JOB PERFORMANCE IN THE SECURITY
POLICE (AIR  FORCE SPECIALT Y CODE 8I XXX )  CAREER FIELD

I. INTRODUCtiON

In 1974 the Air Force Inspector General (Security Police) identified undue attri t ion in the
‘Security Police career field as a problem needing a t t en t ion .  Security Police personnel provide law
enforcement as well as base , personne l . and equipment defense for all Air Force operations.
Successful performance of these services is essential in enabling the Air Force to meet its assigned
mission .

Air Force response to the Security Police a t t r i t ion  problem was twofold , The Security Police
Qual i ty  Improve men t (‘Inn nh it t ee , current ly  located at Ki r t l an d  AFB , New Mexico . was formed by
the Inspector General to s tud y the overall problem and to effect management , policy , and
personnel change s designed to improve working conditions , moral e , and retention of security
personnel. Addi t ional l y , the Personnel Research Division . Air Force Human Resources Laboratory
( A F I I R L ) .  was asked to develop and validate a screening battery for Security Police accessions
designed to identify personnel separating from service and to identif y the correlates of successful
field performance in these career areas. Althoug h it was assumed that there woul d be considerable
overlap between prediction of at tr i t ion and performance , it was believed that enoug h dissimilarity
might be found to warrant a partially differentiated approach.

Selectiot i and re t ent ion of qual i f ied  security and law enforcement personnel is not a problem
uni que to  the Air Force . Numerous re search reports have been published for civilian police
departments  on tests developed to select qualified personnel (DuBois & Watson , 1950; Kent  &
Eiseti berg, 1972; McAllis ter , 1970: Spencer & Nichols , 1971) . Test batteries have , in general
tapped personal characteristics such as apti tude , interest , pe rsonality, and dem ographic factors. The
predictive criteria used to evalua te  these tests have included t ra ining and job pe r formance , as rated
by instructors and supervisors: termination from service: and performance as measured by awards ,
arrests , com plaints , and promotions. These studies , though not singly definitive , have , in sum .
demonstrated reasonable validity for paper-and-pencil tests.

The A F I I R L  research was conducted in two sequential phases. First, the development and
validation of a screening battery , then the application of a similar bat te ry for the identification of
correlates of successfu l job pe r formance in the field. Research on the screening bat t ery has been
accomplished and rep orted (Guinn . Kant or . Magness . & Leisey , 1977: Gui nn . Wi lbourn , & Kantor .
1977). That research found that  predi ction of a t t r i t ion  through the 1 2-month active duty point
was possible. However , eve n though the screening device could identif y a significant proportion of
eliminees , decreasing manpower availabil i ty and substantial decreasing at t r i t ion trends in the
Security Police career field limited the practical app lication of a screening parad igsn. Use of the
screening system is under consideration . That segment of the research is comp leted , and it is the
ident i f icat ion of correlates of successful on-the- lob performance which is the subject of this report.

II. MFTHO DS

Subjects
The sample used in this study was com posed of 3 . 175 non-prior-service enlisted accessions

assigned to t h e  security police career field (Air  Force Specialty Codes 81 1 XX/8 12 XX) during the
calendar year 1975. A breakdown of the sample by AFSC and sex is presented in Table 
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Tab/c ’ I .  Sample by AFSC and Se~
N u m b e r in

Air Force Specialty Sex Sample

81 IXX (Security Specialist) Male 1 . 105
81 2XX ( L a w  Enforcement) Male L893
8 I2 X X  (Law Enfor cement) Femal e 177

Total 3.175

Development of the Security Police Test Battery
To enhance comparability across studies , certain common measures were used for deve loping

a screening device relating to at t r i t ion and for identif ying factors related to success ful  on-the- j ob
performance. Therefore , two of the three subtests in the battery used in this study were also used
in developing the screenin g methodology . However , the third subtest used in this study was
specific to this phase of the effo rt . This subtest dealt with experiential job re lated a t t i tudes  which
were unobtainable in the previous research phase since those subjects were tested prior to field
service. Those tests composing the battery used in this study were as follows:

- The History Opinion Inventory (1-101): a 100-item self-report invcntor \ ’ (Append ix  A)
tapping dimensions of school adjustment , family stabil i ty,  social or ienta t ion , emot ional stabilit y
bodily complaints , motivation and expectations for achievement,  and response toward au tho r i t y
(LaChar , Sparks , & Larsen , 1974).

2. The Airman Assessment Inventory (AAI): a 152-item inventory ( App endix R) containing
items on personal and family back grout i d , educational a t t a inmen t ,  a t t i tud ina l  da ta . emplo y m ent
history,  personal problems . criminal involvement or experimentat ion wi th  drugs / alcohol prior  to
entry  into the service , and expressed satisfaction with the individual ’ s career fIeld.

3. The Work At t i tude  Inventory  (WA I): a 96-item inventory (Append ix ( ‘)  which assesses
at t i tudes  toward physical job environment such as cli m atic conditions , base facilities, and work
area : a t t i t udes  toward specific job factors , supervisors , and co-workers: and a t t i t udes  ios~ard the
Air Force in general.

Criterion Measures
On-the-job performance was assessed through job perfor mance ratings obtained f r o m  f irst- l ine

supervisors. These ratings were obtained through the adtni n i st rat ion of the Secur i t y  Policeman ’s
Rating Form (A ppendix D) developed for this s tudy.  This ins t rument  pr ovided an assessmen t of an
1ndividu a l ’ s overall job performance by summing  rat ings on 10 spec i f ic  f~mcto r s . inc lud ing
unders tanding ins t ruct ions , f i t t ing  in to  mil i tary life , ge t t ing  a long wi th  ot hers  on the job .
on —I lie — l ob t r a in ing ,  unders tanding princi ples of the job , mot iva t ion  - emot it  t na l  si ;ih il i t ~ and
performance of assigned dut ies .  A lower score oti this ins t rument  ref l ect s b et t e l  j ob pci lot  ni :t t ice
than  a hig her score .

Survey Administration

The Sec tm ri ty l’nl icc Test Bat te ry  was ad iii ti i ste red itt t lie f ie ld  to a irm en wI tt Ii :t d been
the ~ob for a m i n i m u m  of 9 months  by Test Control Of f i ce r s  and re tu rned  t o  A l l  I R l .  fot scorin e
and processing. The Security Police Ra t ing  Form was comp leted by the m i s t  - l ine su perv isors
those individuals  receiving the test ha t t e r .

6
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Statistica l Analyses

Data re tm trned from the field were wr i t t en  into computer f i les  for processing. Demographic
and apt i tudina l  data were retrieved f rom the airmati record files maintained by the Computational
Sciences Division of AF I I RL.  These data were m erged with the survey results for analysis.
Identif i catio n of the correlates of job performance was accomplished by a stepwise mult i ple linear
regression . This techni que provides both identification of factors significantl y related to job
performance and relative importance ranking among those factors. To identify the correlates and In
provide an estimate of their generalizahi l ity, the total samp le was randomly divided. Group I was
composed of 67% of the orig inal sanip le and was used for the ident i f icat ion of the significant
correlates , while  uroup 2 . composed of the remaining 33~~. was used in a cross-app lication mode
to estimat e tit e genera lizabi lity of the results to all Security Police personnel. Some at tent ion was
initially directed to the po~~ibility of gender-related differences iii job per formance. However.
preliminary analyses indicated that gender diff ’erences were not signific ant. and therefore , separate
analyses by sex were not necessary .

Ill. RESULTS AND DISCUSSION

To identif y the significant correlates of job t~ r Iornia nce . a set of reg ression analyses as
accomplished using the test ba t te r y  items as independent variables (predictors) and the summed
rating score as the dependent variable (cri terion).  To distin guish between correlates of job
performance identif iable prior to training (personal , apt i tude , b ackground . and biographic factors)
and those correlates related to on-the-job factors , two separate analyses were accomplished. One
analysis used apt i tude scores t’rotn the Armed Serv ices Vocational Aptitude Battery ( ASVAB) ~nd
the set of i tems from the AA I and HOl : the other analysis used test i tems from the  WA I .

Using the ASVAB scores , AAI . and 1101 ite m s as independent variables , it was found that
24 items were signif icantly (p < .05) related to job performance, acc ounting for l0 ,4~ of the
variance associated wi th  job performance (r  = .32), These items are listed in order of their relative
importance in Table 2. Addit ionally, to indicate the nature of the relationship between these
variables and job performance , correlat ion coefficients are also provided in Table 2. It should he
noted that  these items are riot singly indicative of success but rather in combination from a
pat tern  of a t t r ibu te s  predictive of ’ job performance as a security policeman.

Coding the inventories was accomplished by assigning a numeri cal value to each respon se
opt ion for each inventor y item. For examp le , the response “A” received a numerical value of I .
the letter “B” received a numerical  value of 2 . and so on. Therefore , to unde r st ;~nd the specif i c
relationshi p between an i tem and job performance , it is necessary to refe r to the coding of the

• i tem opt ions  (see Appendixes A. B . & C) amid the sign (positive or negative ) of t h e  correlation
between the itetu and job perfo rmance .

For exampl e , consider ing the item on age front the AAI inventor y , the correlat ion between
• age and job performance indicated that the older enlistee ten ded to have a better job perf ormance

rating. Front the other s ignif icant  variables from the AA I invent ory  - it was found that  the higher
the family ’s income , the  less counseling for personal prob leni s , the m ore friends in hi gh school -

the hi gh er  the educat ional  level of the fa the r . the less shy n ess. t h e  less confusi ot i about reli g ious
he t ie fs , m d  ihe  less fre quent disobedience to parents. the be t te r  was the persomi s oh performance
ra t ing  sc tme .  1101 invet itory items were coded svit h true/agree I .  and false(di sagree 2,
Thet cm crc ‘or the most impor tan t  1101 i tem , “I had my share of t ro u ble with teachers , ’’ the
corre lati on indicated tha t  a response of false corresponded w i t h  a be t te r  j ob performance ra t ing .
Other 1101 items which indicated that a response of false or disagree was related to bet ter
performance inc luded the  his tor i cal  and back ground data  concerning the responde nt ’s disobedience
to parents , young age , pl ay ing hookey . entering the Air Force because Ihere ss as t i o th ing  else 
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Table 2. Pre-Training Factors Related to Job Performance Rating Score a

Cumulative
Source Text Cor reiat ion b R 2

HOl 1 had my share of trouble with teachers. — .1 17 .0194
ASVAB Electronics Aptitude Index — .100 .0285

1-101 1 have gone against my parents ’ wishes. — , l02 .0358
AAI At what age did you enlist in the Air Force? — ,lOO .0426
AAI Have you eve r undergone any type of counseling

or treatment for behavioral , emotional , or
personal problems? — .073 .0480

AAI Feel you are shy. — .048 .05 28
HOl l a m  closer to my 17th bir thday than my 18th. — .080 .0577
AAI In hi gh school , how man y friends did you

usuall y have? — .034 .0627
UOI In many ways the poor man is bet ter  off titan

the rich man . .058 .0663
HOl I often played hookey from school . — .11 5  .0695
HOl I often have headaches. .021 .0725
HOl My family treats me more like a child than

an adult. — .096 .0765
HOl I entered the Air Force because there was

nothing else to do. — .08 1 .0798
AM What was your average family ’s (parent ’s or

guardian ’s) yearly income in the five years
before you entered service? — .064 .0826

HOl My father was a nervous man. — .008 .085 2
HOl I feel better when I dr ink.  — .094 .0881
HOI I dislike mathe m atics. — .006 .0904

ASVAB Administrative Apti tude Index — .076 .0924
AAI Confused about your religious beliefs . — 034 0945
HOI I think I will mak e the Air Force a career. ,059 0967
HOI I spend a lo t  of t ime listening to serious

niusic. — .002 .0987
AAI How frequently did you disobey your paretits? .069 .1005
AAI How much education did your fa ther  have ’? .055 .1024
HOt My mother has never been seriot t sly ill . .048 .1040

a Factor s are presented in order of their  e n t r y  into the stepwise t inea r  regression inodet .
b ,

~

I~. = .3225.
It 2 = .1040.
Note. — Cross app licat ion It = .2726.

R 2 = .0743.

• do , dr inking,  disl iking mathematics , ha ving a nervous fa ther , amid l i s tening to serious music.  The
• HOl items which had :i response of tr i te  or agree tha t  corresponded to be t t e r  job p er for m an ce

assessed an individual ’s philosophy about being rich or poor . hav it ig headaches , and havi nmi a
healthy mother .  From these results , it would appear t h at p r e - t r a i n i m i g  factors  s igni t l ea n l lv  rel ated to
on-th e .jo h perf ’mmrm am i ce may he categonii e d in to  f o u r  areas: ( a )  age , I h) a t t i t u d e s  tow ard pa ren t s
and former teachers . (c) fami ly ’s socioecono mni c s ta tus . at id ( d) as pects of Personal lif e sty le , such
as shyness , hig h school friendships , headacltes , d r ink in g  habits ,  and religious be lief ’s

.8



A separate analysis was acconip lished usin g itent s from the WA I to identif y on- the - job  fa c i  urs
related to perfo rmance.  From the WAI , 13 i tems were found to be significant ly related (p < .05)
to the job performance rat ing score , accoum iti ng for 10 .0% of the job performance var iance (r =

.32). Pnesn~, -~d in Table 3. in their relative order of ~gnificance . are those items and t h e i r
corresponding correlation coefficients with job perform ance. It would appear that  the  most
important on-the-job factor was the relationsh i p between the security policemen and the i r  f i rs t - l ine

Table 3. WAI Items Related to Job Performance Rating Scorea

C umu lative
Surv ey So u rce Tex t Co rr elation b R2

Supervisor t ra i ts  Praises a job  well done . .22 1
Supervisor t ra i t s  Understands me . .2 16 .0626
Espresse d satisfaction Are you satisfied with Air Force in genera !? .158 .0707
Job Factors Possibility of physical harm.  .067
Work facilities Shelter at my work area from the weather is suff icient .  .134 .0789
Work facilities Lunch break s are satisfactory . .026 .0839
Job factors Performance standa:ds are too hig h . — .064 .0870
Job factors Chance to use my abilities. .154 .0899
Air Force benefits Job security. .098 .0920
Air Force benefi ts  Good opportuni ty  for advancement.  .060 .0946
Supervisor traits Allow s a person to thim ik for himse l f. .196 .0962
Supervisor traits Organizes work well. .125 .0983
Co-work characteristics Intelligent - .048 .0999

a gactors are presented in order of the ir entry into the  st epwisc linear regress ion tn o det .
b~~~~~~05
It = .3161.
It 2 = .0999,
Note. — Cross app lication R = .2522.

It2 = .0636.

supervisors. Persons perceiving their supervisors as competent . understat iding.  amid praising of a iob
well done , were rated more successful by thei r  supervisors. The second f ac tor  related to the
individua l s a t t i tude  toward the Air Force in general :  where the  worker who is more satisfied wi th
the Air Force , job security,  and oppor tun i t y  for promotion received hig her perform an ce ratin gs.
Other job factors such as shelter , lunch breaks , safety,  and perfor ni atice s tand ards f ’ornied the third
major group of relationships. The individual who is satisfied with lunch breaks , sh el t e r , and
performance standards , and is concerned about sa fety , has m ore successfti l job performatice rat in g s .
The final group of on-the-job factors related to successfu l job per forn ianc e conc ert ied the  relation
between the  individu al and his or her co-workers. ThoSe persons regarding the i r  fe l low workers as
intelligent were most often the ones receiving successfu l j ob rat ings  front their  supervisors.

To estimate the gener al iz abi l ity of these results , the significant i tem sets front t h e  AA I .  1101.
ASVAB , and WAI were cross-app lied to Group 2. com i tainimig the re maining 33~ of the orig inal
sample. Where this procedure is followed . ~omc at tenuat ion (shrinka ge ) mil ay he expected . llo%s ’ever.
the magnitude of thi s  change is often a good ind ica to r  of ho well the results ohtair te d front one

• group of peop le will appl y to other groups . For the significant item set from the AM .  1101. and
ASVAB (pre .t ra ining variables), wh ile the m u l t i p le correlation obtained front Group I was 
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when it was cross-app lied to Group  2 the correlat ion was .27 . For the si gni f icant  i tem set f ’roni
t he WAI (job-factors), t h e  mul t ip le cor re la t ion  front Group I was .32 and for Group 2 was .25 .
In both instat ic es , the correla t ions  obtained f rom Group 2 were st i l l  s ta t i s t ic a l ly  s igni f icant  (p  <
05). From these comparisons , it would appear t h at the results of this s tudy would gcn er a i i te

relat ively well to other groups of se cu srity policemen. Al t l sou g h sonic at t ~ nu a t i u n  could  he
expected , overall the relationships would hold up ( luite well ,

As a method of sut mi mari z in g the results , it is possible to build .i prot ’ile of a very successful
security pol iceman.  Primari ly,  this is an individual at least 18 years of age or older , w ho is
outgoing . h a d  nu m erous friendships in high school , an d has bee n ab l e to deal w i t h  problems
wit hout  the aid of professional hel p. The family back ground of the successful  securi ty policeman
has heet i con ifor tah le  ecomo )mica ll v , with an emp hasis on hig her education and no history of
serious parental , mental , or ph ysical impairment .  There was probably a fout i da t ion of’ respect for
au thor i ty , as this person experienced Few or no problems in school amid was not disobedient
toward s his parents.  This person is goal-directed , in that  enlist n i ent in (lie Air Force 55 as miot
wi thout  reason , and is mot ivated beyond purely niateria l is t i c  goals. Add i t iona l l y ,  t he success f ’ul
securi ty r .ol icem an h a s  a positive regard for  the demonstra ted competence and unders tanding of a
supervisor and the intel l igence of co-workers. (Ii genera l . this individual  perceives t he Aim Force as
a desirable career of f er ing equitable pron iotiot i al  opportu mi i t ies  combined ss i th  a sa t i s fac tory  work
env i ronment .

IV. CONCL.US IONS AND RECOMMENDATIONS

In this study, it has been demonstrated tha t , several fac tors  were signi f icant ly  related to job
per t i  i la nce . inc luding pre-training apt i tudinal , demo graphic , ami d biograp hic fac to r s .  such as age .
a t t i t u d,s toward parents  and form er teachers , family socioeconomic s ta tus , aspects of ’ s personal
l i fe s ty le , amid also job experiet it ial  factors. such as a t t i t udes  toward supervisors , the Air Force .
envi ron m en ta l fa ctors , and co-workers. I lowever , those itet o s whose content assesses famil~
socioeconomic s t a tu s  are pr oh~.bly of l i t t le  practical use since t h ey do not reflect variables under
the individual ’ s cont ro l .  Therefore , the i r  use nm ig l i t  not he in keeping ss i th  the equal o p p o r t u n i t y
policy of ’ t ime Air Force. I lo wever . oI lier variables shou ld receiv e considera t i on  in ti m e effort b e ing
und e r t ak e mi  to improve job performance in the securit y police field. Manipula t ion  of the s ignif icant
va r iab l es ‘r oni the  ASVAB. AA I , amid 1 101 could be achieved through time select ion and
classification system and , if (lone in ha rmon y  o i l  hi the  previous results  on a t t r i t i o n . sho u t ld both
reduce early separation of 81 X X X  personnel and increase the j ob per fort itance of t im e people in
the field.

Time WA I i tems (on .t l ie .j ob experience ‘acto r s) t h a t  have been identif ied as relating
signi t ’i ca rm t l y to  job pert ’o r m n amice are t lie most pro m is ing  sources of affect ing job pe rformance by
mani p ula t ing  the job c nv i r mm m m rnen t  . For example . because shel ter ,  lunch breaks , and the possibi hi t r
of physical harm arc si gm if ’icat it f ac to rs  related to performance.  changes affecting those fac tors
would niost likely affe ct job perf ’orn m at ic e.  Amiother  m ajor area of comisi d eration would t’c t he
tra in ing o supervisors in the  securi ty police field.  Revising methods of inst ruct ion or superc ~ rs
to niore ci fectively co mtnu n ica t e  those t r a i t s  p romot ing  be t te r on-the-job performan ce should he
beneficial.

• Overall , t he resul ts  of ’ lIt is sI udv hi ghi igh t those fact ors t~i r Sec u sri l  v Police nan age mn en I
which signit icant ly re l ate to tob pert ’orn ian cc .  l) ecr ea ses in a t t r i t i o n  and better on.tl ie-jo h
performance sh ou t ld res u t l t  if managemeti t  pers innel concem il rate the i r  e l f  o r t ~ on these factors . such
as in time work em ivi romim e nt , pa r t i cu l a r ly  in com ic ert w i t h  the  tim i dimigs Fro m time previous research
on a t t r i f i m m m i .
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APPENDIX A: HISTORY OPINION INVENTO RY 1

PE 7459

Response s were coded so that 19. M y parents wanted me to “make good” in
the world.

True(Agree = I
False/Disagree = 2 20. I do not min d orders and being told wha t to

do.
- I was expelled or suspended from school.

21. 1 have cried severa l times this past year.
2. 1 spend a lot of time listening to serious

‘
~ ‘~ High school was boring.music. — —  -

3. 1 often played hookey from school. 23. People often ange r me.

4. 1 was active in sports during high school, 24, 1 have several hobbies.

5. 1 read at least ten books a year. 25. My parents are (were) religious people.

• 6. My parents were little help to me when I was 26. Parents are much too easy on t h eir children
in tro uble. today.

7. I believe the primary purpose for working is 27 . My parents thoug ht joining the Air Force
to make money. was a good idea.

• 8. I would like to wea r expensive clothes. 28. 1 have needed help for emotional problems.

9. I usually take things har d. 29. I would like the work of a school teacher.

10. I was active in school social functions. 30, 1 quit school because I lost mnterest .

I I .  I have never done any heavy drinking. 3 1. I have had problems with m y  speech.

12 . Some of my family have quick tempers. 32 , I worked to help support m y  family.

13. My father served in the Ar mm ied Forces. 33. In man y ways the  poor mii an is better off
than  the rich man .

14. 1 would rather read than be with people.
34 , I was slow learner in school.

15. 1 like to write poetry.
35. I needed special help with my school studies.

16. 1 neve r cared much for school.
• 36. I was often punished by my parents.

17. I have been expelled front school more than
37. People sometimes take advantage of me.

18. I plan to at tend college. 38. 1 enjoy playing cards for mu oney.

Developed by t.aChar , Sparks.  and t a r s e n  ( 1 9 7 4 )  am W iI f ~ rd I t a f t  M edica l  Cet i t e r . Lac k ta n d  AFIt , TX .
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39. My father did most of the punishing in our 62. My parents did not want  me to join the Air
home. Force -

40. Our family was always close, 63. 1 comp leted only eigh t years of school.

41. My father has neve r been serious ’, ill. 64. My family t rea ts  me more like a child th iati
an adu l t .

42. I sonietimes wanted to run away from home.
65. 1 seldom at tend church.

43. I had a job before or after school.
66. Hard work makes life wort h living.

44. I was in special education classes.
67. I have been arrested mor e than twice .

45. My father change d jobs quite often.
68. 1 think I will make the Air Force a career.

46. At one time I needed medication to stay
calm. 69. My father drank too much.

47. I feel better when I dr ink.  70. I have been a membe r of a club or f ra tern i ty .

48. I quit school because I was failing. 7 1. 1 enjoy ~~cial activities ‘ust to be with
people -

49. I have been fired from a job.
72. I dislike mathemi i at ics.

50. A strong person doesn ’t show his emotions
or feelings. 73. I ani a very religious person.

5 1. My father is (was) a nervous man . 74. I was seldom punished b y my parents.

52. 1 would like to fight in a boxing match. 75. 1 would like to wear expemisive clothes.

53. I need excitement. 76. I joined the Air Force to gel a better
education.

54. Teachers often expect too much work from
students. 77. As a child I was a loner.

55. I lik e hunting very much. 78. I often have headaches.

56. 1 joined the Air Force because I needed a 79 . 1 am adopted or have spent timiie imi a foster
job. home.

57. I was suspended from school more than two 80. 1 would rather work by myself than with
times, others.

58. The Air Force is a better choice than the 8 1, I amn closer to my I 7t h birthday than my
other services. 18th.

59. I failed two or more grades in school. 82. I like large , noisy parties.

60. My mother drank too tnuch. 83. My father was very strict with me.

6 1. My mother has never been seriously ill. t

14
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S4 . I worked full -tim e throug h one summer 93. 1 entere d the service (AF)  because there  was
during high school , nothing else t o  do .

~5 . Most of my friends have joine d the service. 94. 1 have been independent and free from
family rules.

86 . I have been in trouble with the police.
95. 1 have enjoyed physical education.

87 . I have often gone against my parents ’ wishes.
96. I am a poor reader ,

88 . I wash 17 years old on my last b i r thday.
97. I hiave had more than  my share of i l l iness.

89 , M y mother is (was) a nervous woman.
98. I do not like to read.

90. I would like to drive racing cars.
99 . I l ike m iiechianics mu aga / irmes.

91 . For a long time I have had diff icul ty
sleeping. 100. I ofte mi cuss amid swear.

92. I had my share of trouble with teachers.

• END OF SURVEY

it t
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APPENDIX B.- AIRMAN ASSESSMENT INVEN TORY

PE 7458

Most of the items were coded SO that Item 9 A = 5
B or C = 0

A 1  D = l
B ’ 2  E o r F 2
C = 3  G = 3
D 4  H o r I 4
E = 5

Item 8 F = 0
with the followin g exceptions:

I t e n i l O  E = 0
It em 6 A~ 1 F = 5

B or C = 2
D o r E 3 I t e m l I  F 5
E . G . H , or I = 4
J , K , o r L = 5  lt em 23 A l

B or C = 2
ltem 7 E 0  D 3

F = 5  E = 4
F = 5

lten i 22 A o r F 5
B 1  l t e m 2 5  A 1

• (‘ = 2  B = 2
D = 3  C = 3
E = 4  D = 4

E r S
Item si 24 A I F I separate variable

B = 2  G = 2
C = 3  H = 3
D o f E = 4  1= 4
F = 5  J = 5

K = I separate variable
lt em 33 A l  L 2

B o r C 2 M = 3
D = 3  N = 4
I o r l ’ 4  0 = 5
(~ 5 P = I separate variable
ll , I , J , o r K = O  Q = 2

R = 3
Item 34 coded similarl y to I tem 25 S = 4
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At what  age did on enlist in the Ai m I or cc .t 6. What was the last level of education that  ‘~ou
A. I 7 or less cotup leted ’?
B. 18 A. 9th grade or less
( ‘. l9 B. 10th grade
1). 20 C. I l t h grade

• 21 D. 12 th grade . high school graduate
I . 22 F . GED high school graduate
G , 23 or older F. One year of college

G - Two years of college
2. Which one of ’ the following do y ou consider II, Three years of college

oti rs e ll ’? I .  No degree. four years of college
A. Black /Negro J . Bachelor ’s degree (BA)
B. Spamiish or Me ’dc amm Americami K. Master ’s degree (MA)
C. Puert o-Rica t i L. Doctorate (M D , PhD or equivalent)
D. Am erican Indian
1 . Oriental 7 . What type of ’ curr iculuni did you take in
F . White high school? MARK ONLY ONE
C . Other A. Trade or technical (pr in t ing ,  machine

o p e r a t i o n , c a r p e n t r y ,  h o m e
3. What is your current  marital status ? economi t ics. etc.)

A. Married 13. Agricultural
B. Divorced (‘. C o t n m c r c i a l  ( s a l e s ,  bookkeeping.
C. Separated secretarial , etc.)
D. Widowed D. C o l l e g e  preparator y (emp hasis on
I . Sing le languages. sciences, and mathematics)

I’.. General
4. How many childre n do ~ou h ave? F . Not applicable , did not attend hig h

A. None schoo l
B. One
C. Two 8. What was your overall average ( le t te r  grade )
D. Three in high school? ( I f  you don ’t recall exactly .
E. Four or more give your best esti t u ate )

A. A average
5 . h o w  do you classify the communi t y  in B. B average

which you consider your home ? C. C average
A. Large city (over 100 .000) D. I) average or below
B, City (25 .000- • 100 ,000) F . Not applicable , did mio t attend high
C. Smal l city (less than 25 .000) schoo l
D. Suburb , of a large city over 100 ,000 1 . 1 don ’t know
F. Suburb , of a ci ty 25 .000 to 100 .000
F . Suburb , of a small city less titan

25 .000
C. In the country,  but not on a farm
II. Farm or ranch

~

‘7



9. What level of ’ education do you plan to 14. In hig h school. how many friends did ~OU

complete? usually have?
A. I h a v e  comp l e t e d  all  p l a n n e d  A. No friends to speak of

education B. A few acqu aintances but no close
B. 10 years friends
C. 11 years C. One or two good friends but that  is all
D. 12 years , gr aduate from high school D. Several close friend s
E. One or two years of college F. Many good friends
F. Three or tour years of college no

degree IS.  How do you think your teachers generally
G. Bachelor ’s degree thought of you in school?
H. Master ’s degree A. As a student who got by wit h out
I. Doctorate , M.D. , PhD , or equivalent having to work hard

B. As a hard worker in all courses
10. Did you ever fail a course while you were in C. As a hard worker in sonic courses hut

high school? not in others
A. Never failed a course D. As a student not willing to work hard
B. Failed one course in any courses
C. Failed two courses F . Other , or I don ’t know
D. Failed three courses
E. Failed four or niore course s 16. While in school did y ou ever hold a position
F . Not app lk:m b le . did not a t tend hig h of leadership . such as an officer of y our

schoo l class , president of a school club or church
group, or captain of an athletic team?

I I .  Which of the following statements best A. No , and I have never wanted one
describes why you left high school? B. No . hut I would have liked one
A. I graduated C. Yes , once
B. I was suspended or forced to leave by D. Yes , several times

school officials F . Yes, many times
C. I left on my own to get a job or join

the service 17. When you were taking subjects in school
D. I left on my own because I did not like that you disliked , how hard did you work?

school A. I worked just as hard as if I liked it
E. 1 left for other reasons not mentioned B. I worked ju st enough to get by

above C. I tried to get out of it
F. Not applicable , did not attend high D. I tried to develop an interest in it

school F . I sometim es failed the subject

12. While you were in high school , did you ever 18. How good a student did your parents or
have any disci plinary action taken against guardians expect you to be in school?
you (punishment , suspensions , expulsions. A. One of the best s tudents  in my class
etc.) B. Above the middle of the class
A. Yes C. In the middle of my class
B. No D. Just good enough to get by

F . I don ’t know
13. As a boy , how often did you skip school?

A. Often 19 . How m uch did you like school?
• B. Fairly often A. I really liked it

C. Occasionally B. It was all ri ght
D. Seldom C. I didn ’t much care one way or the
E. Never other

D. I didn ’t like it
F. I hated it

18
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20, h o w  niuch educat ion did your  parents or 25. What was the niajor job (part or lu l l - t i me )
guardians want you to have? YOU held during the last year just prior t o
A. Didn ’t care i l l  finished high school enl is tment  in the Air Force ” M A R K  ONI .Y
B. Finish high school only ONE RESPONSE!
C. Some education beyond hi gh school A. Gas s ta t ion  a t t endan t / c a r  washer
I) , At least a college degree B, Paper route
F . I don ’t know C’. Sales clerk / salesman

F) . (;rocery sacker / carry-out fsh cl I stocker
2 1, Prior to service . what type of enip loym it ent I .  Lawn mowing . t r im m i ng/ gardening

did you have? F . Farm or ranch hand
A. Part -time job C . Busboy/wai t e r / ki tchen helper
B. Ful l- t ime job II .  Mech am i ic/n i echa n ic ’s hel per
C. Both part-time and full-time jobs I . lleavv equipment operator (hul l d ot er .
D, Never held a job prior to service dragline , etc.)

J. Construct ion worke r / factory worker
22. If you were employed prior to service (either K, Driver ( truck , bus , taxi ,  ambulance)

part- t ime or full-time), did any of the L. J ani tor / maintenance
following ever happen to you? M. Warehouseni an
A. Never held a job prior to enlist ment N. S e c u r i t y / p r o t e c t i o n / s e r v i c e  work
B. Had trouble with supervisors (policeman , guard . firen t an)
C. Had trouble with co-workers 0. Machine operator /machinist
D. Quit a job without notice P. TV/radio repairm itan
F. Been fired or dismissed from any job Q. Cleri cal  work (secretary . tile clerk .
F. None of the above problems occurred bookkee per)

on the job R. Other , none of the above
S. Not applicable, never held a job the

23. What  is the total amount of full-time last year just prior to enlistment.
employment you had before you joined the
Air Force? 26. I-low satisfied were your bosses with your
A. Neve r held a full-time job prior to work?

enlistment A. They told me I was doing a good job
• B. Less than one month B. They seemed to he satis fled with my

C. At least one month , but less than 6 work
months C. Some bosses liked my work hut other s

D. At least 6 months , but less than one didn ’t
year D. They weren ’t satisfied wi th  m y  work

F. At least one year , but less than two F. Other , or I haven ’t had a job
years

F. Two years or more 27 . lhsw much resp onsibili ty do you wan t in a
job?

24. If you eve r held a full -time job before you A. A lot
enlisted in the Air Force , what was your B. Some , hut  I still want  to have son ieone
approxi m at e monthly salary? over me
A. Not applicable , never held a full-time (‘ . Onl y a sni al l amount

job prior to enlistment D. None
B. Less tItan $200 F. I don ’t know
C. $201 - $300
D. $30I - -$400

“ F. $40 l— $500
F. More than $500

19
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28. What kind of ’ worker were you (in the jobs F. SIS ,000--519 .999 a year
you have had’? C. $20 ,000 a year or m ore
A. I worked hard at any kind of job I had II . No income • unen- ployed
B. I worked hard only at those j obs that I . No income — on welfare

interested me J . Social Securi ty /Retirement benefits
C’. Sotnetimes I worked hard and some- K. Don ’t know

times I didn ’t , eve n when there was
work to do 34, Which one of the following was the principal

D. I have never worked hard at any of the job held by the major wage earner of vo um
jobs I h ave had fam ily the last live years be fore von entered

F.. Other , or I haven ’t had a job  the service? (Mark only one)
A. L a b o r e r  (gardener .  fisherman , car

2~ . My fat her/niale gu ardian washer . et c.)
A. is living B . (‘r a f t s m a n , f o r e m a n  ( c a r p e n t e r
B. died before I was 13 mech amiic. etc.)
C. died while or a f t e r  I was h3  C. Service worker (barber .  policeman.
D. don’t know waiter, etc.)

I). Farmer , farm manager
30. My n iother / t ’emale guardian I . O p e r a t i v e  (bus / tax i  driver. service

A. is l ivimig s tat ion at te t t dant .  et c.)
B. died before I was 13 F . Sales worker (salesman , sales clerk.
C. died while or after  I was 13 etc. )
D. don ’t know C. C l e r i c a l  w o r k e r  ( s t e n o g r a p h e r .

boo kkeeper. sccret a rv . etc .)
31. h o w  ntt tch education did y our  fa ther  or 11. M i h i t a r v  service (officer ,  enl is ted ,  all

mal e guardian complete? services)
A. Did not at tend h i g h school I . \1:t nage r . ot ’t ic iah proprietor (public
B. Attended high school hut did not o l I m e  al . h u si  ness  manager , stoic

graduate o~~;1cr I
(‘. Il ig h school graduate  J . Se tn i  ~p r o t ’c s s i o n a l  (pub l i c  school
D. Attended college hut  did not graduate te acli e t  . accountan t , ph ar mac i s t . etc.)
I . College grad t ta te (4 y ears  or more) K. P motessi omial . technical  ( la~ ver , college
I- . Don ’t know pro le ssor . phvsiciati . etc.)

L. At t i st (dancer . musi ciam i .  pa in te r . e tc . )
32. h o w  muc h education did your mother  or \l Other , don ’t know

fe m al e guardian complete? N . Ott welfa re
A. 1)id not a t tend  hig h school 0. Social Secti i i t - s /Re t i re m en t  hem iet its
B. At tended high school hut did not P. 1 i t e t t ip l o > ed

graduate
C. Hig h school graduate 3~ - Looking hack (in the da~ you spemi l u t  y ou r
D. Attended college hut did not graduate fami l y  or childho od b o r n e .  how happ~ ~ er . ’
F . College graduate (4 years or more ) the~ “
I - . Do not know A. Vet ~ happ y

B. I a t r h s  happ y most ot the t ime
33. W h a t  was y o u r  fami ly ’s (par ent ’s or (‘, Nc t tb ie r  ver > happ s nor very unhappy

k guardian ’s) average yearly income in the five 1). I - a i d s  unhapp y m ost ol the t ime
years hcl ’ore you entered service? I .  Vet > unh app~
A. Less than $3,000 a year
B. $3 .0~X) $5 .999 a year
C. $6 .000-$8 .999 a year
D. $9 ,000 S I I  .999 a year
I’ . $ 12 ,000 $l4.999a year

20
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36. As a teenager , how often did you have 42 . How old were you when you started
quarrels with your parents (guardians)? choosing all , or almost all , of your own
A. Never clothes?
B. Seldom A. 12 or younger
C. Occasionally, but not often B. 13 to 15
D. Often C. 16 t o 18
E. Not applicable D. 19 or older

E. Not yet
37. F l o w  m u c h  f r e e d o m  d i d  y o u r

parents / guardians allow you as a teenager? 43. As a teenage r . how frequently did you tak e a
A. Almost none dare?
B. Very l i t t le  A. Almost always
C. About average B. Usually
D. Quite a bit C. Sometimes and sometimes not
F. A lot D. Almost never

F. Never
38. At home , how actively did you participate in

family conversations? 44, As a boy . h o w  frequentl y did you get into
A. I took litt l e  p a r t  in fa m il y fights with other boys?

conversations A. Ne~ec
B. I talked about the same as anyone else B. Once or twice
C. I probably did more than my share of C. Several times

talking at honte 0. Fairly frequently
F~. Very frequently

39 . When you have a l i t t le  extra money, which
of the following do you prefe r to do? 45, How many times have you found yourself in
A. Try nty luck at poker or dice serious s i tuat ions in which you just did not
B. Get a good meal know what to do?
C. Go on a date A. None
D. Call the folks back home B. I to 2
E. Save it C’ . 3to S

D. 6to 8
40. How frequentl y did you disobey your E. 9 or inure

pa ren ts?
A. Never 46. Do you have any debts with which you are
B. Rarely having trouble in making payments?
C. Occasionally A. Yes
D. Frequently 13. No
F.. Very frequently

47. H a v e  you  ever had a repossession or
41. How frequently have you borrowed money? foreclosu re on a home . auto m obile , any

A. Very often vehicle or equipment”
B. Fairly often A. Yes

• C. Occasionally B. No
D. Seldom
F. Never

2 1 
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48 . Are you paying child support? 57. Was anyone other  than your fattier or male
A. Yes guardian the major wage earner in your
B. No family for a year or more? (Mark only one.)

A. Yes, my mot hier supported us
49. Have you ever been convicted of a crime ’? B. Yes, one or more of the ch ildren

A. Yes supported t h e  famil y
B. No C. Yes, our relatives supported us

D. Yes, we were on r e h i e f ( e i t h e r  public or
50. Have you ever tiled as a conscientious pr ivate)

objector? F . No , niy father has alway s supported
A. Yes the  family
B. No

58 . h a s  atty m emn her of y out  im itm edia te family
S I . Do you drink alcoholic beverages? (spouse , paren t . brot her , or sister) ,  or a r t y

A. Often person residing in your home , al though not
B. Seldom related to you. ever been arrested?
C. Never A. Yes

B. No
5 .2. Have you eve r had tranquilizers , s t imulants ,

or depressants prescribed for you by a 59 . I how do you feel abot mt y our  assigned career
medical doctor ’? field (AFS( ’)?
A. Yes A. Very satisfied
B . No B. Moderately satisfied

C. Undecided
53. Have you ever undergone any type of D. Mo derate l> - dissatisfied

counse l ing  or t reatmen t  for behavorial. F . Very dissatisfied
entot ional , or personal problems?
A. Yes 60. Flow do you feel ahou t the  Air Force?
B . No A. Very satisfied

B. Moderately sat isfied
54, Have you ever had any serious illness . C. Undecided

accident , or nervous condition that may D. Moderately dissatis fi ed
a ffect your per formance in the Air  Force? F. Very dissatisfied
A. Yes
B. No 61. Is your assigned career field similar to your

preferred career fle ld?
55. D o e s  a n y o n e  i n  y o u r  f a m i l y  A. Yes

(parents /guardians) have a history of menta l B. No
ilhiness?
A. Yes 62. How accurate was the information you
B. No received about your career field?

A. h ighly inaccur ~tt e
56. My fa the r  and mother , or guardians (mark B. Moderately inaccurate

only one): C. Moderately accur ate
A. are still l iving together D. Highly accurateL B. are divorced
C. are separated but not divorced
D . were still l iving together when one of

th ent died
F . don ’t know 

- -~~~~~~ •~~ - -~~~~ •



63. 11 ou have tI r e chance , will >‘ou change to 69 , l)epr essants (Secon’al , B ar h itua tes . Anr v r al
ano ther  career field ’? Brommies . Sleeping h ’i l l s ,  I ) ow tte r s) ’?
A. Det ’i n i t e f >’  no A. No
B. Probably no B. l)o not wis h tO respond
C. Undecided
D. Probably yes 70 . N arcotics ( Heroin , Codeine , Demerol . H orse ,
F . De l lnite ly yes Smack ) ’?

A. No
64. Which category of enlistee best describes B. Do not w ish  to respond

you?
A. 4 year enlistee 7 1 . One of ’ t h e I’olho wi t tg  substances (Glue . Paint
B. 4 year , Project Guarantee T h i n n e r , Freon , N i t ro us Oxide . Other
C. 6 year enlistee Substances n ot listed) ’?
D. 6 year . Project Guarantee A. No
F . Air Nat ional  Guard B. l)o not wish to respond
F. Air Force Reserve

I T E M S  72 - q y :  U S I N G  T I lE RESPONSES
I T E M S  65 - - 7 l :  TI lE  N E XT SEVEN ITEMS LI STEL ) BELOW . lNl ) I CATE T h h h :  I :X Th ’IN T TO
CONCERN I’OSSESSION . SUPPLY , OR USE OF Whll ( ’ l l  YOU hl ..\Vh - BEI’N I N V O l V E D  IN ANY
DRUGS WITHOUT A PRESCRIPTION. IF YOU OF T I l E I OLL O W I N G A(’TS.
C A N  H O N E S T L Y  A N S W E R  NO . M A R K
RESPONSE “A ” ON YOUR ANSWER SHEET. A A. M or e than  once
“YES” RESPONSE IS NOT REQUIRED.  IF YOU B. Once
DO NOT P R I I ER TO RESPONI) , MARK U.  N ev er
RESPONSE “B” OR LEAVI’  BLANK ,

7 - R un i t ing  away I mom horn c iii issi mi g pe rso ii
65 . Have you ever been a supplier  of ’ narc ut  i-:s .

dangerous drt tgs or mar i juana ’? ‘73. Par t ic ipated in demons t ra t ions
A. No
B. Do not w ish to respond 74 . Misuse ot driver s license

66. h ave you ever used mar i juana  or hashish 75 . Driver ’s license suspended or revoked
more than four times in your life ’? (grass .
pot . weed , hash) 76. Auto insurat ic e cancelled for cause
A. No

• B. Do not wish to respond 71~ Problems with credi tors  or loan ag encies

Do you use or have you ever tried evemi once the  7~~. Wri t i ng had ( hut ) checks
following drugs wi thout  a prescription ’?

79 . I~a i lure to pay a l inu!t> or child suppor t
67. LSD or oth i er hal lucinogins I)MT , STP ,

TI IC’ . MDA . PCP , Mr’sc a hi mie , Psi locy hin )’ ? ~0 . Illegal possession 01 a weapon
A. No
B. Do not wish respond Ml  . Drinking  uml ( l e r  age or c\eesstv c d r i n k i t t g

6M . St in iu l a t t ts  ( Beti t cdri mi e . l) exadri tt e . Cocaine . 82. Con t r i bu t i ng  to the  de l i n q ime n e >  of a mino r
Met h ie d r i ne , Diet Pi lls , Speed) ’?
A. No M 3. Tresspassing or hu mi t i t i g  v io la t ions
B. Do not wish to respond

/
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84. Delinquency 104. Feel your mind is wandering

85, Curfe w violations 105. Daydreanting

86. Malicious mischief 106, Unable to get a thoug ht out of your mind

87. Moving traffic violations (speeding, reckless 107. Thoughts of suicide
driving, running red light/ stop sign , driving
without a license) 108. Feel inferior to others

88. Traffic accidents 109 . Unable to go to sleep

89. Drinking and driving 110. Bite your fingernails

90. Injuring someone while driving I l l .  Drink whe n things go wrong

91. I-lit and run accident 112.  Nausea whien nervous

92. Vandalism 113. High blood pressure

93. Disturbing the peace/disorderly conduct 114. Worry or feel nervous

94. Breaking and entering 115. Panic in hig h places

95, Shoplif t ing 116. Feel peop le pick on you

96. Theft 117. Feel you are losing your mind

97. Robbery 118. Periods when you lack energy

98. Assault or fighting 119. Talking in your sleep

ITEMS 99— 147 : USING THE CHOICES LISTED 120. Urinated in bed since age 10
- BELOW , INDICATE TO WHAT EXTENT THE

FOLLOWING ITEMS ARE TYPICAL OF YOU. 12 1 .  Felt you were overweight

A. Usually true 122 .  Have diarrhea or constipation whe n nervous
B. Frequently true
C. Occasionally t rue 123. Been unconscious
D. Rarely true
F. Never true 124. Unable to concentrate

99 . Awakened easily by noise 125. Worry or feel nervous around guns

100 , Speech problems (s tut ter ing,  s tammering,  126. Feel distant front others
etc.) when nervous

127. Lack seIf ~confldence
101. Unable to control your temper

128. Feel unhappy or depressed
102. Lose your appetite when nervous

129 . Sleepwalking
103. Headaches

24
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13( 1 . Proh l en .s  f i n d i n g  girls ( ho ys )  ou would like I TEMS 14 M 15 .2 :  M A R K  TI II :  A NSW I • R W I I 1( 1 I
to date C O R R l S P O ~,DS TO T I l E  ST - U h - M E N l IN

EACH OF T I lE EOI • I OWIN G P A I R S  THAT
131 . Like to gamble BEST APP L IES TO \ (  )

~ -

132. Allergies (hives , ras hes , 1ia ~ t e v ~r , asthma , 148 . A. like t o t r y  new and d i f f e ren t  jobs
etc . )  B. I h ike a job I cart learn qu ick l y  and

easi ly
H3 . Amnesia

149 . A. I l ike  to work hard at any oh I
I 34. Carelessness unde r t ake

B. I h i ke  a j ob s~ h iere SOISICI I I 1 1CS l i t t l e
135 . Nervous when in crowded places svork is required

136. Feel you are shy 150. A. I l i k e  to experience novel t~ ‘and
• change in my daily l i f e

137 . Avoid competition B. I like to follow a sct p a t  r e r t i  day a l t e r
da y

I 38 , Cont ’used about your rel igious beliefs
151 .  A. As ‘a r r i l e ,  d i s c i p l i n e  m akes ore

139 . Recurrent  or fri ghi te i t ing dreams discot it e ir ted
• B. I would like to work sv it l t  a group t i i . i t

• 14 0. 1- learthurn , stomach pains , indigest ion when is under  rat h er s t r ic t  d iscipline
nervous

152 . A. I find a n y  job t i r i n g a l t e r  ‘a whi l e
14 1.  Backaches B. I have endurance to resist fa t i g ue ari d

nervous s t r a i n
14 2. Had convulsions or paralysis

15 3. A. I l ike to he a leader  on the job
143 . F eel n e r v o u s n e s s  p reven t s  you fro m B. I w o u l d  ra the r  sonteoni e else t~

pcrforn ni m ig well respom isib le on t i re  job

44. Nervous when in closed or li ght  places

45 . Feel lonel y

I 46 . F eel hi t iC ‘au d moo

147 , Lack nr eani n g and purpose in l i f e

IE
’
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,4P/ ’I .VDIX (‘: WORK ATTIT IJI)F h-il- l I) I \\‘ I N T ORY

Responses were cod ed so tha t ’  I • es nn i e a se nse of accom t i pu s h  meri t

A = h 17.  ( ‘ l iami ce , do s~ or k of special interest  to me
B = 2
C = 3 18 . i’em tom nia nce s tandards  too hig h
D = 4
E = S 19 . W ork load too heavy

MARK : 20. Workim i g  ho urs too lot ig

(A)  If it applies to your  job ‘a ll t h e  t ime 2 I . Job tasL s similar  to i t a i n i n i g
(B) If it applies to you r  job nn n ost of ’ t ine

ti m e 22. \~ork t i ,~ec n ives cl ear
(C) If ’ it somet imnes app l ies to  ~ our .i
(D) It ’ it ver y seld om app lies to ou r j ob 23. Gives nine a sennse m t f  pr ide

F) If ’ it never app lies to your  job
• 24 . Opportuni t  v to tell oth iers  what  to do

I . Challenging
25. h’ossihi l i t y  of physical harm

2. Routine
26. (‘ Inance to help peop le

3. Recognized for wor k well done
27. Periods of l i t t l e  ac t iv i ty

4. Unpleasant
28. Required to do work t ha i  bothers your

5. Interesting conscience

6. Frust ra t ing 29 . Ch ance to engage in phy sical activities

7. Simple 30. Work outdoors

8. Tiresome Taking into consideration all the th im igs about your
AFS(’ in thte Air Force

9. Respected for my work
31. Are you satisfied wit h your AFSC?

10. High status ( A )  Very Satisfied
(B) Moderately satisfied

I i  , Boring (C) Sontew hat satisfied
(D) Moderately dissati stled

12. Varied ( I - )  Very dissatisfied

13. Chance to use my abilities 32. Are you satisfied with t in e Air Force in
general?

14. Usefu l to tin e Air Force (A)  Very satisfied
(B) Moderately satisfied

I S .  Can work at my own speed (C) Slightly satisfied
(1) ) Moderately dissatisfied

SCN 75.114 Work Attitude Field Inventory (F)  Very ‘.lissatified

26 GO ON TO NEXT PAGE.
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33. Is your  assigned career field similar to your  44. Loyal to f r iends
pref ’erred career field?
(A) Yes 45, Boring
(B) Somewhat
(C) No 46. I lost ile to other SP’s

34. Was the  informat ion you received about 47. Hostile to other mii ihi t ar y personnel
your  career field before you em tt e re d the  Air
Force accurate? 48, Hosti le to civi l iam i s
(A) Yes
(B) Somewhat 49 . Have become close friends
(C) No

50. h’ . x p l a i n  w o r k  ass ignment  bet ter  than
35. If you had a chance , would you chatige to supervisor

another  field?
(A) Defini tely yes For i tems 5 1 - 7 1 . use the responses below to
(B) Possibly yes indicate HOW OFTEN EACH OF THESE TRAITS
(C) Possibly no APPLIES TO YOUR WORK SUPERVISO R
(D) Definitely no

M A R K :
For items 36 - -SO , use the responses below to
indicate  110W OFTEN EACH OF THESE TRAITS (A)  If  it app lies to your supervisor all the
APPLIES TO YOUR FELLOW WORKERS. t ime

(B) If it applies to your  superv i sor most of
MARK : the t ime

(C) If  it app lies to your supervisor some of
(A) If it applies to your fellow workers all t h e  t ime

tire time (D) If  it very seldom app lies to y oin r
(B) If it applies to your  fellow workers supervisor

most of tine t ime (E)  If it never app lies to your  supervisor
(C) If it app l ies to yoUr t’ellow workers

sometimes SI  . Listens to itry suggestions
(D) If it very seldom app lies to your fellow

workers 52. Praises a job well done
(F) If it never app lies to your fellow

workers 53. Asks my advice

36. Friendly 54, Doesn ’t know his job

37. h ard to get to know 55. Thinks of people as machines rather than
htutt i an beings

3% . Uncooperative
56. Will stand up for m e

39 . I t u ie l l igent
57, Isn ’t around when needed

40. Talk too m uch
58. Laiy

4 1.  Have a t t i t u d e  sitnu ilar to mine
59. Organizes work well

42.  Accept mc
60. Considerate

43. Bother nrc while I work

27



61. Understands rite For items 80- 96 , use t i re  respot lSeS be l ow to
d e s c r i b e  110W OFTEN EACH 01: Th ESE

62. Annoying C H A R A C T E R I S T I C S  A P P L Y  TO Y O U R
BASE/WORK FA ( ’IL I TIE S.

63. Supervises too closely
MARK :

64. Allows a person to think for hi m self
(A) I f  it a p p l i e s  to your base/work

65. Encourages rather than criticizes faci l i t ies  all tire n i t r i c
(B) I f  i t  a p p l i e s  to your base/work

66. Specifies right and wrong way to do job facil i t ies most of the ti m e
(C) I f  i t  a pp l ies to ~‘our base work

67. Is supportive rather titan hostile facil i t ies somet inl es
D) If  it app l ies ~‘er~ sehd o nn to \o u r

- 68. Hinders rather than helps base -work faci l i t ies
E) If  ii t iever app lies to or base work

69. Is flexible rather titan rigid facil i t ies

‘70. Patient 80. Temperature  at work area is satisfa ctory

71. Friendl y 81. Work brea ks are not long enoug h

For items 72—79 , use the responses listed below to $2. Oil’ du ty  l i t t le  is su t f ic iem i t
describe WORKING IN THE AIR FORCE IN
GENERAL , regardless of your job. $3. Lunch breaks are satisfactor y

MARK: $4 . Base recreation facil i t ies are not sat ist ’act ory

- 

(A) If it app lies to t h e  Air Force all the $5. N E l en ough tin i te is spem it oti tI r e more
time dif l lc u l t  tasks

(B) If it app lies to the Air Force most of ’
the t ime 86. Sonic personnel would perf ’ort ii be t t e r  on

(C) If  i t  a p p l i e s to  t he Air Force di ff ere n t sh if ’ts
sometimes

• (D) If it very seldom app lies to t i re  Air 87. Ph ysical surroundings  are pleasant
Force

(E) If  it tieve r app lies to the Air Force 88 . No i se  con i t o h  w i n e  re I work is not
sa t i s fac to ry

72 , Good opport un i ty  for advatice m nent
$9 . Work Space iS suf ’fIcie mi t

73, No t ime  f ’or le isure  ac t iv i t ies
90. I lousing fac i l i t i e s  ‘ a t e  s u f f i c i e n t

74. tJ mi t a i r  pr o t t uo t  iou policy
91 ,  Not  en r o t ig li equip m ent t s available

75 . (0)0( 1 fringe hwnet i ts
92. Not enough t i n a t i p t i wer  is avai lable

76. Wor k hu g I t ours  t r i o long
93, Shelter at t itv won k at ea  f ’rot tr  t In e weather  is

77. Poor pay suf ’l lciet it

78. Job security 94, We a t in e r i t t  t er f ’e res  w i t  h i nv s~ o r  k
- effective ttess

r. 79 . (;ood working conditions

28
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95 , Per sonnel comi veni enl ccs in n y  work area arc FOR 811 XO and 811 XO-A ONLY
sat isfa c to r\

98 . What task occupies most of your duty96. Required to work under  ext ret ite (hot  or hours ”
cold) t e m p e n a n t m i e ~ ( A )  perimeter on boundary del’ense

(B) munition storage area defense97. WInch of tI n e  fo l lowing is yo ur d u t y  AFSC’? (C) air craf ’t defem ise
( A ?  81110 (D)  ground based missile defense

- ( B)  $ 1 1  \0- .-\ (F) None of the above
• (C)  14 12X 0

(D) $1 2X 0-A FOR 812X0 and 812X0.A ONLY
• (E )  None of t I ne  above

99 . What task occupies most of your dutyIf you answered e i ther  8 I I  X0 .A . Please answer hours?
Quest ions 9$: if ’ ~ou :mn swered e i the r  $21 ID or (A) base access contro l (gate duty)81 2X 0-A. I’he ase .it t sw er Question 99 , (B)  accident investi gation

(C) cri m inal investig ation
(D) work within a detention facilit y
(F )  None of the above

END OF SURVEY

- - 
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APPENDIX D: SECURITY POLICEMAN RATING FORM

• To rate a person on items 1 through 9, use the scale key presented below :

A - - Very m uch above average
• B - Above average

C — Average
D - - Below average
E — Very much below average

This scale key was then converted such that the

A =  I
B = 2
C = 3
D = 4
E = 5

In rating the perso n on any item below , select the let ter  which you feel best describes the person in
relation to the others under your supervi sion . For example , if the person per fort ir s his assi gmied duties better
than anyone else under your supervision (I tem 7) you would select A. Record your responses by blackening
the appropriate space on the attached answer sheet.

I .  How well does this person understand your inst ructions?

2. How wel l does this perso n fit into military life ?

3. How well does this person get along with others on tire job ’?

4. How well does this person do in on-the .job-training ?

5. I-low well does this person understand the princip les of his job?

6. How ntotivated does m I n is  person seem to he to do a good job?

7. I-low well does this  person perform his assigned duties?

• 8. h o w  em otional l y  stable does this  person seeni to be?

~) In general , how does th is  person compare to others , under your supervision . that are doing tire same
job ?

For itent 10 , mark A if YES , mark B if NO.

10. Do you think this person will obtain amid / or  hold IIR I ’  certification?

Item lOwas  coded so that A = I and B = 2.

30 S GOVEINMINT P~;NTING orr~~: iq7g~ -I ‘II ‘ 1 , 5 ’ !


